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ABSTRACT

ARTICLE INFO

This research aims: (1) To study the factors that influence strategic leadership. (2) To
study the influence of strategic leadership. (3) To model the relationship of strategic
leadership, the effectiveness of human resource management and performance. The
sample of this research is drawn from 115 vocational institutes. The source of data are
3 executives of each Institute of Vocational Education. The total number of people
who provided data is 345. Using a multi-stage random sampling method (Multi-
Stage-Sampling) data was collected by a questionnaire during the period June to
August 2015. In total 306 questionnaires were returned, representing a response rate
of 89%. The data was analyzed using technical analysis, structural equation model.

The results of the research showed that: (1) Factors affecting strategic leadership
consist of an open environment, depth knowledge and intrinsic motivation. (2) Strategic
leadership has a direct positive influence on the efficiency of human resource
management and performance. In addition, the effective management of human
resources and performance influenced indirectly by the open environment, depth
knowledge and intrinsic motivation. (3) SLV model simulations are consistent with
empirical data based on a harmonized index of 6 indexes of accepted criteria. The index
is: (*/df = 1.19, CFI = 1.00, GFI = 0.96, AGFI = 0.93, RMSEA = 0.025 and SRMR
=0.014.

The SLV Model which includes six core elements and 18 sub-elements as follows:
(1) Open environment has three components: support for new ideas, freedom, trust

and challenge. (2) There are two components: in-depth knowledge, skills and expertise
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and experience and skills. (3) Intrinsic motivation has two components: persistence and
dedication, direction and destination. (4) Strategic leadership has three components:
implementation, control and evaluation and the direction of the organization. (5) Effective
human resource management has five components: the effectiveness of human resource
management, accountability of human resources, quality of life and the balance
between life and work, performance management, human resources, compliance and
strategic. (6) Performance has three components: quality of work, ability to work and
the effectiveness of work.

Keywords: strategic leadership, effectiveness of human resource management,

vocational institutions and SLV Model.
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